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STREET CHILDREN'S MINISTRY

YWAM PERSONNEL REFERENCE FORM

(Confidential)
Applicants full name: _________________________________________________________

This form is to be filled in by your director or small group leaders of your current/last YWAM base.

Leader’s name: ______________________________________________________________  

Address: ___________________________________________________________________

Tel: __________________    Fax: ___________________   E- mail: ___________________

The above-named person has applied to us for a short/long-term mission experience. Will you kindly aid us in evaluating the applicant's fitness for such service by supplying the information requested in this form? We shall appreciate an early reply giving your candid appraisal of the applicant. It will be kept strictly confidential.

1. I have observed the applicant:

 ___ in small group

___ at work





 ___ on outreach 

___ in social activities





 ___ in the DTS
  
___ in the dining room





 ___ in other YWAM school  ___ other (please explain)

2. I know the applicant:
___ very well

___ somewhat  
     






___ fairly well       
___ hardly at all

3. I have known the applicant for (length of time): ______________________________ 

4. Please rate the following character qualities of the applicant:

	Character Quality
	excellent
	good
	fair
	poor
	no observation

	personal motivation
	
	
	
	
	

	self discipline
	
	
	
	
	

	self image
	
	
	
	
	

	teamwork
	
	
	
	
	

	involvement (seeks opportunity to serve)
	
	
	
	
	

	social acceptability  (liked by others)
	
	
	
	
	

	social responsiveness (alert to the needs of others)
	
	
	
	
	

	expression of feeling  (tactful)
	
	
	
	
	

	creativity
	
	
	
	
	

	workmanship
	
	
	
	
	

	physical condition (health)
	
	
	
	
	

	personal appearance  (grooming, dress)
	
	
	
	
	

	planning  (set goals)
	
	
	
	
	

	communication skills (listens, effective in sharing ideas)
	
	
	
	
	

	dependability
	
	
	
	
	

	stability
	
	
	
	
	

	responsible
	
	
	
	
	

	faithful
	
	
	
	
	

	enthusiasm
	
	
	
	
	

	judgment and common sense
	
	
	
	
	

	adaptability and flexibility
	
	
	
	
	

	teachable
	
	
	
	
	

	submissive (follows directions)
	
	
	
	
	

	wisdom with money
	
	
	
	
	

	industry and achievement
	
	
	
	
	

	personal devotions
	
	
	
	
	

	church and related attendance
	
	
	
	
	

	perseverance
	
	
	
	
	

	orderliness of home or room
	
	
	
	
	

	ability to motivate, organize and  train others
	
	
	
	
	


5. Have you seen the applicant relate to children? ___ yes ___ no. If so, how would you describe the interaction? 

	

	

	

	


6. Do you believe the applicant is applying to this ministry out of a genuine call to mercy ministries? _____ yes
___ no.

          
If not please explain _____________________________________________________

         
If so, do you believe it is the correct time for this called to be fulfilled?   ___ yes ___no 

7. Has the applicant been the cause of any division/conflict on the base ?___ yes  ___ no


If so, please explain_____________________________________________________


_________________________________________________________________

8. Is the applicant quick to ask forgiveness when the Holy Spirit convicts him/her of sin? 

___ yes   ___no, or when called to attention by leadership? __ yes __no

9. Is the applicant been sent out by your base? __yes  ___no. Please explain __________ 


__________________________________________________________________

10. Bogotá has several obvious evil spirits at work. Their work is evident through oppression, division, sexual sins, violence, and a high crime rate. Also the children and parents we work with are from backgrounds of much abuse (sexual, emotional and physical).


Are you aware of any similar areas in the applicant's life where he/she is currently struggling?

 ___ yes ___ no; or are in the healing process?__ yes __ no; or have received healing?
 ___yes  ___no. If yes in what area/s? 

________________________________________________________________________________________________________________________________________________________

and where are they in their healing process?

____________________________________________________________________________

11. Our work is very stressful and has many frustrations. How do you think the applicant will respond to such an environment? ______________________________________


_____________________________________________________________________

12. Would you enjoy having the applicant working with/under you?   ____yes      ____no 

13. Do you think the applicant is compatible as someone to live with?  ___ yes     ____ no

14. What do you see as the applicant's strong points? _____________________________


_____________________________________________________________________


_____________________________________________________________________

15. What do you see as the applicant's weak points? _______________________________


_____________________________________________________________________


_____________________________________________________________________

16. I recommend the applicant be :           ____accepted
____ rejected


 reasons: ________________________________________________________     

17. My recommendation is: ____ strong
 ____ moderate
___hesitant   



reasons: ________________________________________________________



___________________


_____________________



    Your signature    



        Today's date

Please send the completed form to:

Corporación Formando Vidas

Street Children's Ministry

A.A. 59340

Bogotá, COLOMBIA

or Fax: (571) 213 5496
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